
CEBT’s Hospital Reimbursement Plan 
 

 
 
Purpose 
For employees of CEBT member groups, who elect other group health coverage 
(e.g. a spouse’s group health plan) are eligible for coverage under the Hospital 
Reimbursement Plan (HRP) and may elect such coverage by signing the 
Acknowledgment Form.  CEBT’s coverage would be considered secondary. 
 
Plan Design 
The eligibility, exclusions, and conditions of CEBT’s self-funded group health 
plan will also apply to the HRP. 
 
Schedule of Benefits 
The HRP will pay up to $1,000 per day for otherwise un-reimbursed eligible 
medical expenses for hospital confinement.  This may include expenses for visits 
to the plan participant from a provider when confined.  The reimbursement will be 
paid directly to the plan participant.  There is a $30,000 maximum hospital benefit 
per calendar year.  CEBT will require documentation to substantiate that the 
reimbursement requested is for qualified medical expenses as defined by the 
HRP that have not been otherwise reimbursed.   
 
Funding 
Participating employers shall pay $275 per month for each employee electing 
coverage under the HRP. 
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